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Quick Reference | 7 Domains | 22 Indicators | Max Score 88

Lauve Wellbeing Leadership Scale (LWLS)

SEVEN DOMAINS & 22 INDICATORS

Domain

(2016, 2022, 2024, 2026) | November 2026

Indicators (each scored 1-4)

[} Bl Values Leadership
[Pl Community Building and Belonging

(1Bl Metacognition and Reflective Leadership

DA Social-Emotional Intelligence

Physical and Holistic Wellbeing

20 Advocacy

[ Purposeful and Spiritual Leadership

Transformative Partnership and

L/ Sustainable Governance

SCORING & LEADERSHIP PROFILES

SCORING FORMULA

Each indicator: 1 (Surface) — 4
(Deep-Transiormative)

Raw Score = Sum of all 22 indicator scores

Minimum: 22 | Maximum: 88

LWLS % = (Raw Score + 88) x 100

&%

[1] Lynch, T. (2026). Lauve SEEREASHER (LWLS) —METTOIREN TR, BTMEGEERHNAR A X AR/ HHTIDEE LhRFERF

ko ] https://www.lauvewellbeing.com/scale
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1.1 Values Arliculation & Communication
1.2 Values Modelling & Embodiment
1.3 Values Integration & Enactment

2.1 Inclusive Environment Creation
2.2 Authentic Parinership Development
2.3 Belonging Assessment & Responsiveness

3.1 Personal Reflective Practice
3.2 Metacognitive Culture Development
3.3 Leaming-to-Leamn Facilitation

4.1 Empathy & Emotional Awareness

4.2 Sell-Regulation & Emotional Modelling

4.3 Collaborative & Respectful Relationships

4.4 Crisis Community Leadership & Psychological Recovery

5.1 Physical Dimension Recognition
5.2 Movement & Physical Activity Integration
5.3 Holislic Health Advocacy

6.1 Purpose Articulation & Alignment
6.2 Meaning-Making & Connection
6.3 Ethical & Values-Centred Decision-Making

7.1 Strategic Partnership & Resource Mobilisation
7.2 Monitoring, Accountability & Adaptive Leamning Systems
73 Contextual Intelligence & Govermnance

LWLS % Leadership Profile

0-25% Surface-Level Leader
26-50% Developing Leader
51-75% Implementing Leader

76-100%  Deep-Transformative Leader
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